Why a Coatings Professional Body, and the recognition of the Employee’s Professionalism in their chosen career path, adds value to Paint Manufacturers and Retailers.

When an employee is contracted to work in your company, you ASSUME competence and through the effluxion of time your assumptions become confirmed and founded or you are proven wrong.

The reality is that seldom are anything other than basic qualifications evidenced i.e. matric certificates or evidence of Technical Training, which the incumbent may have participated in. 

Very seldom, is true ongoing, reliable, and dependable competence confirmed prior to employment. Additionally, and perhaps more importantly than base competence, in this fast-changing world of technical innovation where manufacturing processes and application techniques are evolving rapidly, we do not stop to insist that the employee needs to keep up with best practices and changes. We rarely make such a requirement a condition of ongoing employment.

A Professional Body is NOT a Training Organisation. 

Yes, a Professional Body does offer Continuous Professional Development (CPD) which is specialised and job-related training, but only to people who first have been granted a Professional DESIGNATION recognising their competence and consistently acceptable application of that competence, where the principal focus is on their BEHAVIOR as a Professional and not only their COMPETENCE as an Operator. 

When a person is employed and paid to do a job, surely as an Employer you need certainty that they are capable, competent, and accountable for the work that they do? Such assurance does not come via a Certificate issued by a Training Provider that the person has been taught and trained. It comes via neutral and consistent confirmation from a Professional Body of the combination of Competence, Behaviour and Accountability vesting in that Professional. That assurance can only come from a Professional Body.

A big myth is that Professional Recognition only applies to Accountants, Engineers, Doctors and Lawyers. But that blue collar workers such as Supervisors, Managers, Technicians, Mixologists, Paint Chemists, even Drivers and Administrators are not regarded as Professionals. This is simply not true. There are Professional Designations registered at 3 levels in South Africa. The entry-level band is the Technical Band, progressing to the band that most worker-bee’s find themselves in, referred to as the Operational Band. The most highly qualified Practitioners, but not the only ones able to refer to themselves as Professionals, is the Professionally Designated Band. Finally, for those people who have been in the Coatings Sector for a lifetime and progressed through multiple Industries or steeped themselves within one such as Manufacturing, we have the ultimate level of Professional Recognition, namely as a Master Professional Practitioner. 

The crazy thing is that employers generally hire people for their competency while seldom verifying that competency and then, when things go wrong are surprised that employee’s are less than competent. Why pay someone at a Professional level, where you require these qualities, when there is no evidentiary proof that the individual is properly professional yet? What should happen is an agreement to pay less than the going rate in year one, where subject to the person obtaining a Professional Designation within an acceptable period, you would adjust the reward for the accomplishment, to the range of pay applicable to a professionally recognised person for that particular job. 

SAPMA wants you to make Professional Recognition ASPIRATIONAL in your company. Make it the standard you are proud to evidence amongst your staff. A Minimum Standard for all workers.

In the 2022/2023 period SAQA are implementing our “Professional Designation Standard for ALL Employee’s in Coatings”. As much as we will be focusing on ensuring that CEO’s, Directors and all Managers obtain Professional Designations by working from the top down, so we will be spending as much energy working from the bottom up to ensure a blitz of all employees in the Technical and the Operational Bands of our Coatings Designation Model. 

Please keep an eye out for the SAPMA Call to Action for companies to submit themselves to our Professional Recognition project and participate in that project with SAPMA by making your employee’s at all levels in your company available to be Professionally Designated. Once that is done, encourage them to keep participating in CPD opportunities which will be made available to you to participate in. All of this effort is for the Professionalisation and Enrichment of our Coatings Sector. 

Eventually we want to be in a position to recognise our Member Companies which have obtained a 60% rating on Professional Recognition, i.e. that at least 60% of their staff compliment have obtained and are retaining their Professional Recognition by participating in Continuous Professional Development, and remain in good ethical standing in their companies. In doing that we will distinguish those companies as Centres of Excellence from companies operating in Coatings which are fly-by-night companies fleecing the public with little consideration for compliance and the image or reputation of the coatings sector as a whole.

For more information follow our Professional Body tab on our website at…….





